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FIRE CHIEF    
Experienced Leader | Exceptional Written and Verbal Communication Skills | Promotes Collaboration Internally and Externally | 
Successful Transition and Change Manager | Skilled Mentor, Coach, and Trainer | Champions Professional Development 
                                 
Motivated, adaptive leader offering striking success in the overall management and leadership of a city fire department. 
Understands the need for, and how to use, data for problem-solving, community risk reduction efforts, effective community 
education and engagement, and to develop a strategic plan for the department's future. Ability and desire to coach and mentor staff 
to foster personal growth and leadership talent. Experienced Incident Commander. 
 
Summary of Qualifications  

 Holds a bachelor's degree in leadership organization from an accredited university. 
 Practicing leadership for thirteen years in a fire service command position in departments of equal or greater size and 

responsibility as the Shakopee Fire Department.  
 Possesses personal, ethical, and moral standards of the highest level. 
 Track record of success in team building and working within career and paid-on-call department structures.  
 Demonstrates ability to be objective, adaptable, and flexible, enabling trust and strong relationships with internal and 

external stakeholders. 
 Energetic and engaging leader who creates a culture where diverse opinions and ideas are shared to bring fresh ideas and 

creative solutions to the organization.   
 

Awards and Recognitions  
Medal of Valor – Savage Fire Department | Distinguished Service Award – South St. Paul Fire Department | Life Saver Award – 
Allina | Stork Award – South Metro Fire Department | Firefighter of the Year – Savage Fire Department | Firefighter of the 
Year – United Fire Fighters Association | Ten Outstanding Young Minnesotans – Minnesota Jaycee's | Certificate of Merit – 
South Metro Fire Department  

 
PROFESSIONAL EXPERIENCE  
SOUTH METRO FIRE DEPARTMENT (SMFD), West St. Paul, MN                                      November 2006 – Present 
Captain | Chief of Training | Lieutenant | Fire Inspector / Fire Investigator | Firefighter 
Union President / Vice President   
Provide a high level of energy, caring, and skilled response to a variety of fire, EMS, and other hazardous condition 
emergencies while working in a full-time fire service delivery model. Excelled in numerous different leadership roles within 
the organization which covered all aspects of the services provided by the organization. Managed 3-10 direct reports and 
budgets from $40,000 to $400,000 depending on position. Facilitate diversity, equity, and inclusion.  
Achievements: 

 Created and managed several program and division budgets. Evaluated and finalized annual department budget with 
other members of the Command Staff. 

 Active on internal and external hiring boards for positions ranging from firefighter to training chief, with the number 
of people hired being one to six per process.  

 Created training, personnel development, and operational programs, including Recruit Academy, Field Training 
Program, Captain Development Program, and Rescue Swimmer Program. 

 Lead, coach, and mentor assigned personnel during day-to-day and emergency operations. 
 Lead and work with numerous internal and external committees and groups to develop programs and achieve 

objectives that are in line with agency goals. 
 Served in Incident Commander role during emergency incidents, several being 3-alarm incidents.  






